CUSD Proposal to ACT
March 9, 2020
Time: 2:00pm

Article 3

ARTICLE Il DEFINITION OF TERMS

3.1 Definitions _
3.1.1 The term "ACT" means Chapter 10.7, Sections 3540 through 3549.3 of Division 4 of Title 1

of the Educational Employment Relations Act of the State of California.

3.1.2 The Term “Unit Member” refers to any regular certificated employee of the District covered
by this Agreement. Temporary, probationary or permanent, part-time or full-time classroom
teachers including, but not limited to, psychologists, nurses, speech and language pathologists,

education specialists, school counselors, adapted physical education teachers, reading
specialists, teachers on special assignment, and career/technical education (CTE) teachers

considered to be unit members.

3.1.3 Tr2 Ponowing 0ositons ars ~of consigarad Lt raroers substitute teachers, non-unit

member summer school teachers, adult education teachers, asd-the positions of siinica’
Tounselors and ait ceruficated management and supensary or\smor‘: Superintendent:

3.1.4 Afulltime employee means one who is assigned under contract for one semester or more
to work the entire day for all of the duty days in that semester as provided in this agreement.

3.1.5 A part-time employee means one who is assigned under contract for one semester or
more to work less than the regular full-time employee as defined in this agreement.

3.1.6 The term “association” means the Association of Coronado Teachers.

3.1.7 The term "board” means the Board of Education of the Coronado Unified School District.
Article 1li 2

3.1.8 The term“district” means the Coronado Unified Schooi District.
3.1.9 The term“duty days” means the days on which unit members are required to perform

services for the district.

3.1.10 The term “school days” means the days students are required to be in attendance.
3.1.11 The term “exclusive representative” means the Association of Coronado Teachers.

3.1.12 The term “fiscal year" or "school year” means the one-year period from July 1 to June
30.

3.1.13 The term“certificated employee” means a unit member.



Tentative Agreement
January 30, 2020
Time:

ARTICLE 4
NEGOTIATIONS PROCEDURES

4.3  Tentative Agreements
During negotiations, items tentatively agreed upon shall be reduced to writing and
initialed by both parties. Negotiating sessions will be at mutually agreed upon times
and places. Both parties will endeavor to meet, as much as possible, at times that

will minimize disruption to instructional time.

AGREED

FOR THE DISTRICT

Date
Director, Human Resources
FOR THE ASSOCIATION
7 T e |~ TEN T ey
eV P S SR
Amanda Vanasse v Date
ACT Spokesperson
‘,-i :\,\:L,'j&' |._, "}' - e : ¢ =
__ ’feﬁnifer Landry e Date
-.~ACT President :
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Tentative Agreement
January 27, 2020
Article 11

DUES AUTHORIZATION

11.1 Organizational Choice
Unit members have the absolute right to form, join, or participate in the Association

izationts}-of theicheiee:
11.2 Dues and-AgereyFee-Deductions

The District agrees to deduct the amount of Association dues and any other

assessmentsyror-ageney-fees-from the pay of unit members. Agency fees shall
be deducted for unit members who do not become members of the

Association.

11.3 Payment of Moneysies
With respect to all sums deducted by the District for membership dues-eragenrey

fees; the District agrees to remit such mereys monies promptly to the Association
accompanied by an alphabetical list of unit members for whom such deductions have
been made, and indicating any changes in personnel from the list previously furnished.

11.4 Membership/Agency Fee Communication
The Association and the District agree to furnish each other any information needed to

fulfill the provisions of this Article, such as, but not limited to, monthly notification of
any newly hired bargaining unit members.

o s o o -siatement



(12 4.3 Unless an employee has requested the following information be withheld to preserve
personal privacy, the District shall provide the Association the following information for existing
and new employees electronically, in editable format: — name - job title - personal email —
personal cell phone number - work location — grade level/assignment - FTE status -
Employment status (temporary, probationary, permanent) Said information shall be provided to
the Association thrice annually: by July 1, October 1 and February 1.

12.5 Unit Member Representatives on Committees The Association shall have any right
granted to it under any statute to be involved in the selection of members of committees
pertinent to the educational process.

Amete—xu—s—'i'he Assomat;on shall be prov:ded tlme on the regularly scheduied school board
meeting agenda to share Association business and promote labor-management relations.

12.7 Release Time

12.7.1 The Association President or designees shall be provided release time of a total of

twenty (20) days fer-both-individuals-per each school year to engage in Association related
business at no loss of salary or other benefits.

12.7.2 Bargaining Team members shall be provided ten (10) release days for negotiations
including preparation time at no loss of salary or other benefits.

12.7.3 Whenever possible, release time shall be scheduled for times that will have the least
impact on instructional time.
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CUSD Date
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ACT I Amanda Vanasse- AGT Sdbkespefson Date
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EJF/Jennlfer Landry- A esident Date




Tentative Agreement
January 30, 2020

ARTICLE 12
ASSOCIATION RIGHTS

12.6 Agenda Provision

Association shall be provided time on a regularly scheduled school board meeting agenda

to share Association business and promote laborwmanagcment relations.

12.7 Release Time
12.7.1 The Association President or demgnow(-f all be provided release time of a total

of twenty (20) days each school year to engage in Association related business
year at no loss of salary or other benefits.

12.7.2 Bargaining Team members shall be provided ten (10) release days for
negotiations including preparation time at no loss of salary or other benefits.

12.7.3 Whenever possible, release time shall be scheduled for times that will have the

least impact on instructional time.

AGREED
FOR THE TRICT
g — |=30~90 0
%hando Farias Date
Director, Human Resources
FOR THE ASSOCIATION
[0 ~2020
Amanda Vanasse Date '
ACT Spokesperson ,
[ ~F0-Fp

nolty
ﬁvﬁfmfer Landry y Date

ACT President
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ACT Proposal to CUSD
4-23- 2020

ARTICLE 13
TRANSFER AND REASSIGNMENT

13.1 General
The Superintendent, or designee, pursuant to Section 35035 of the Education Code,

shall determine assignments for unit members.

13.2 Definitions
13.2.1 Transfer is defined as the movement of a unit member from one (1} school

site to another pursuant to Section 13.2.5.

13.2.2 Reassignment is defined as a change in the assignment at the same work
location. "Assignment” means the department, subject area, or grade level.

13.2.3 Voluntary Transfer/Reassignment is a transfer or reassignment which is
initiated through a request by a unit member.

13.2.4 [nvoluntary Transfer/Reassignment is a transfer or reassignment which is

initiated by the Superintendent or designee.

13.2.5 Vacancy is defined as the existence of a teaching position resulting from
the creation of a new position due to increased enroliment or change in
population, the approval of a leave. a transfer or reassignment, or the

need to fill a position because a unit member has left the employ of the

District.

Article 13 1



13.3 Notification of Interest in Transfer or Reassignment

13.4

13.3.1

13.3.2

1.3:3.3

An official District Request/Intention Regquestdntention—torm will be
completed annually by February 15, indicating the unit member's interest

in pursuing a voluntary reassignment or transfer within the District.

The Request/Intention Regquestdntention-form will be kept on file in the
District's Human Resources office during the following year and will be

used in determining the names of those unit members interested in

reassignments and transfers.

In the case of a change to any of the information on the Request/Intention

RequestAntention-form it is incumbent on the unit member to notify the

District of these changes as soon as possible, but no later than February (5.

Filling Vacancies Through Voluntary Reassignments

13.4.1

[3.4.2

13.4.3

If a vacancy occurs during the school work year, the site principal will

The-prinetpal-will first notify the certificated staff in writing, to include a
notification of interest deadline diseuss-the-vacaneyfrst-with-his/her staff
to determine if it can be filled through voluntary reassignment; then refer,
if there is no interest, to the Request/Intention Request/Intention-forms to
fill the position through a voluntary transfer.

[f a vacancy occurs during the summer, the site principal will use the
current Request/Intention Requestdntention—forms completed by the unit
members from the preceding February 15 deadline to determine those unit

members eligible to be considered for reassignment.

In determining whether a vacancy shall be filled through voluntary

reassignment. the site principal shall use the following list of criteria in

alphabetical order:

(a) Credentials.

(b) Knowledge of program.

(c) Prior performance evaluations.

(d) [nstructional requirements of program.

(e) Ability to maintain effective learning environment.

Article 13 2



13.5

13.4.4

13.4.5

13.4.6

(H Experience in subject matter area.

(2) Major/minor areas of study.
(h) Consideration of retention and contentment of unit member.

(i) [mpact on the school site's instructional program.

If two or more unit members indicate interest in being reassigned to the
vacancy, the principal will use the list of criteria presented in Section

13.4.3 to decide the best-qualified candidate.

[f a unit member is denied a voluntary reassignment, upon written request

from the unit member, the principal will provide a written explanation for

denial.

[f no voluntary reassignment has filled a vacancy, the District will attempt
to fill the vacancy through the process of voluntary transfers.

Filling Vacancies Through Voluntary Transfer

12.3:1

If a vacancy is not filled through a voluntary reassignment, the site
principal shall determine if any unit member is interested in filling the
position through transfer. This determination shall be made by using the
official Request/Intention Request/dntention—forms completed by the unit

members.

[n determining whether a vacancy shall be filled through voluntary transfer.

the site principal shall use the list presented in Section 13.4.3.

If two or more unit members indicate interest in being transferred to the
vacancy, the principal will use the list of criteria presented in Section

13.4.3 to decide the best-qualified candidate.

If a unit member is denied a voluntary transfer. upon written request from

the unit member, the principal will provide a written explanation for denial.

If no voluntary transfer has filled a vacancy, the District will attempt to fill

the vacancy through the process of hiring.

-

Article 13 3



13.6

13.7

13.5.6 In determining the ability of a unit member to fill the vacancy through
reassignment or transfer, a principal and/or District administrator may use

observations or a conference with the unit member. No formal interview of

the unit member will be required.

Part-Time Unit Members’ Rights to Transfer and Reassignment
Unit members hired for part-time contracts must be as qualified to teach as teachers
hired for full-time positions. Thus, when vacancies are posted within the District, part-

time employee requests to become full-time will be treated as a transfer request.

Involuntary Transfer
13.7.1 Involuntary transfers shall not be punitive or disciplinary in nature, but

shall be based upon whether or not the involuntary transfer serves the best

interests of the District as deemed necessary by the Superintendent.

13.7.2 [f a change of enrollment or funding requires a decrease or increase in staff
at a particular school or level within a particular funded program, the
District shall seek volunteers prior to making any involuntary transfers. If
an involuntary transfer becomes necessary, the unit member with the least
District-wide seniority shall be considered first for the involuntary transfer.
A written notice of an involuntary transfer shall be given to the unit

member as soon as it is known that a transfer is necessary.

13.7.3 Upon written request, the Superintendent shall meet with the unit member
being involuntarily transferred and, if requested, his/her representative, to
discuss the reasons therefore. If requested by the unit member, the

Superintendent shall prepare a written statement of the reasons for transfer.

13.7.4 Unit members being involuntarily transferred shall have the right to
indicate transfer preferences from a list of available vacant positions, if

more than one position is available.

13:7.5 In cases where a unit member is to be involuntarily transferred during the
current school year, the Superintendent shall permit the unit member being
transferred instruction-free duty time, appropriate to the need, but not to

exceed three (3) duty days, for preparation and orientation in the receiving

Article 13 4



13.7.6

school. The District shall provide assistance in the moving of the unit

member’s materials to the new work location.

At the secondary level, site administrators shall discuss with the unit

member being transferred for the following year the need for such action.

13.8 Involuntary Reassignment

13.8.1

13.8.2

13.8.3

13.84

[nvoluntary reassignment shall not be punitive or disciplinary in nature.

If a change of enroliment or funding requires a decrease, or increase, in
staff at a particular school, or level within a particular funded program, the
District shall seek volunteers prior to making any involuntary
reassignments. If an involuntary reassignment becomes necessary, the unit
member with the least District-wide seniority shall be considered first for
the involuntary reassignment. In making involuntary reassignments, a
written notice of the involuntary reassignment shall be given to the unit

member as soon as it is known that the reassignment is necessary.

When reassignments are being considered which would add preparations to
the unit member’s work schedule, the unit member may meet with the site
administrator and all alternatives shall be considered. The unit member
may appeal the decision within two (2) duty days to the Superintendent.

In cases where a unit member is to be involuntarily reassigned during the
current semester, the District shall permit the unit member being reassigned
instruction-free duty time, appropriate to the need, but not to exceed three
(3) duty days for preparation and orientation. The District shall provide
assistance in the moving of the unit member’s materials to the new work

location, if necessary.

13.9 Rights of Unit Members Returning from Leave

13.9.1

13.9.2

If a unit member goes on leave and is replaced by a temporary contract
teacher, then the returning unit member shall fill an equivalent position for
which that member is credentialed and qualified. The unit member may be

transferred or reassigned as if the unit member had never gone on leave.

[f the position that a unit member held when the unit member went on

Article 13 5



leave no longer exists on return from leave, or was filled by another unit
member within the District at the time the leave was begun, then the unit
member returning from leave shall be accorded all of the rights and
privileges that are afforded any other unit member requesting a voluntary

transfer or reassignment,

X{m Y [25 (20 20

C USD Armando Farias — Director of Human Resources Date

S—AND 310

ACT Amanda Vanasse - ACT Spokesperson Date

W M 04124120

AQT Jenmfer Landry - ACT President Date
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Memorandum of Linderstanding
By wndd Beiween the
Curonado Unified Schoo! Qisseicr and
Assoeiation nf Cermnoado Teschers

This Memerandom of Understanding ts entered ineo by and betagen the Coronado
Linified School District (7Pisirial ™) and Association of Coronado 1eachers i " Association,”
colleciively ihe "Purtics" for the purpose of resolving their current negofistions negarding
Article [ Evadiation Proveduee. ansl Appendix [, ol their collective bargaining agreemen.

L The Parties agree to estabbish a {nmmitiee tor the purpose of rev iewing. discussing and
recomnmending impronements to Artiele I and Appendis D0 The primany purpoese ol the
Commiltee will be to recommend ungrros ements to the curment processes, tools and forms in
Article [4and Appenidiv [ 10 ensure effective evaluations. The scope of the Camimitles's roview
mey include ans and all processes. tools and forms currently set Lorth in Article 14 and Appescis
(3.

X After reviewing wind disgussing Artiele 14 and Appendix B. the Cammittee wifl deselop
Aol wend wrlen recommendarions to the Pasties” necotiating leams. The negoliating teams witl
then promprhy meet and neyotiule regarding the Committed's recommendations. which they maan
aevepl. modity or rejeet. [F the nesotiating teams are unable 1o reach ugreement after receivi i
the Commitiee's recommendalions. they may jointly ask the Commitiee o recanvens and prosent
tevised eevommendations.

3 The goal will be for the res ised evalualion provedures 1o go inw elfeet beginning in the

+

212022 schol yeur. Fu met this goal. the Committes will present its recommendalions to
the Partivs’ negotiating teams by ne later than Mareh 1. 2027

4+ The Comimitiee will be comprised of five (30 raal members. with 1wo 171 sefected By the
Assoviation and three 13} selected by the Misirict, The Disiot and the Association mav
permanently or lemporarily medity the Committee members upon mutial aoreernent. Che Partics
muty dlse. upon matual agreement. invite non-Crounines members 1o allensd and parlicipate
Comamitee mestings when doing 5o could assist the Compairte..

: The Commintee witl meet at tmes and locativns as agrecd-npon by s members. The goal
will be w meet resubirly amDajtheot vnneasonable delay. 5o thar the Commitee wifl compla
and present its repommicndations to the neastiating teams by oo fater than Muarch |07

fr. Fha Parties ok neasbeslze amd agnee that this MOL wemporarni v resalves their curren)
Acgoliations en Aricle @4 and Appendiy 1 and that upon raczivieg the Commitee’s
recommendations, the Parties s il recon ene those nezotiations e complation. |his does nol
preclude the Parties Itom rasitving g teneanve azreement o all ather ousianding sricles

SrTens bednar oo soriated.
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ACT Proposal to CUSD
April 23", 2020
Time: 11am
Article 15
15.1 Unit Member Work Year

16.1.1 The unit member work year shall be 185 days. The work year includes 180 student days,
one (1) Professional Development Day and four (4) Teacher Work Days. The work year of 185
duty days represents 100% of the certificated salary schedule as presented in Appendix B.

15.1.2 The work year for certain unit members who may meet a speciai district need may be
extended by mutual agreement between the individual and the district up to five (5) working
days at either end of the regular work year with thirty (30) calendar days notice. The unit
member shall be compensated at the appropriate per diem rate for each day served.

15.1.3 At the request of the site administrator, and with the approval of the unit member
invoived, a unit member may teach during his/her preparatory period. The unit member will be
compensated for the equivalent of one penod At the secondary level the compensation w:II be

115 of the unit members current salary

For purposes of compensatlon prowded under thls

artlcle a full teaching assignment at the secondary level, is to include no more than five
instructional periods per ciass cycle, not to include advisory as defined in 15.4.1.

15.1.3.1 The use of a preparatory pericd for instruction wili be used on an emergency basis
only. As an example, an emergency could result from an unanticipated growth or shift in student
enroliment. All efforts will be made to anticipate enrollment changes to properly staff each site
prior to the beginning of each-school year. In case unit members are needed to teach during
their preparatory period, efforts to eliminate this necessity will be made for the second

semester.

15.1.3.2 No unit member shall volunteer or be asked to teach during his/her preparatory period
for two (2) consecutive years if there is any reasonable way to aveid such a situation. No
nontenured unit member shall volunteer or be asked to teach Article XV 2 during his/her
preparatory period if there is any reasonable way to avoid such a situation.

15.1.3.3 When an emergency situation requires the use of a preparatory period for instruction,
the position must be opened to all qualified teachers at the site. If more than one qualified
applicant is avaitable, consideration should be given to the unit member who has not recently

served in this capacity.

15.1.4 At the request of site administration and with approval of the unit member involved, a unit

member can teach/substitute for another teacher/employee during the unit member's
preparatory period on any given day. The unit member will be compensated at the non-per diem

hourly rate as defined in 19.1.2.

15.2 Support Services Personnel

15.2.1 Support Services Personnel, including but not limited to psychologists, speech, language
and hearing specialists, academic counselors, education specialists, adapted physical



education teachers, and nurses shall have a work year consistent with that of other classroom
teachsrs.

15.2.2 The work year for Support Services Personnel may be extended up to five (5) duty days
by the District at either end of the regular work year with thirty (30) calendar days’ notice. By
mutual agreement, the Support Services Personnel work year may be extended for additional
days to meet District needs. Compensation shall be in accordance with Article XIX, Section

19.3.5.

15.3 Unit Member Duty Day

15.3.1 The length of the unit member workday, including a duty-free lunch period and break
periods as required by law, shall be seven (7) hours and thirty-{30) thirty-five (35) minutes
except as provided for in Section 15.3.2 and as modified in Section 15.3.4.

15.3.2 Unit members shall continue to furnish adequate time to students outside the
instructional day and to attend faculty and other professional mestings and obligations that are
related to the educational program of the District, including open houses and conferences, and

excluding those duties specified in Article XIX, Section 19.4.1.

15.3.3 Classroom teachers shall not be assigned to continuous classroom instruction for a
period of time exceeding two (2) hours and thirty (30) minutes without having a break of at least
ten (10} minutes. Conferences, eFplanning periods, or passing periods shall constitute the
required break if they occur at intervals that limit the continuous instruction to two (2) hours and

thirty (30} minutes or less.

15.3.4 Emergency Situations All time during the on-site workday not assigned to direct student-
teacher classroom time will be available for assignment at the discretion of the building principal
or immediate supervisor when needed due to emergency situations. An emergency situation is
a temporary unexpected set of circumstances that constitute a threat to students or employees.
An emergency will not extend beyond a period of ten (10) duty days unless extended by an act
of the Board of Education. Before assigning unit members to emergency supervision duty, the
site principal or designees shall first ask for volunteers and shall assign all volunteers, if any,
before any other unit members are assigned to emergency supervision.

15.4 Number of Preparations

15.4.1 Site administrators shall minimize the number of subject matter preparations required of
each secondary unit member (6-12), and shall consult with the unit member prior to assigning

mare than two different preparations.

No unit member shall have four (4) or more preparations without his or her written consent,
uniess aide time is provided or other adjustments considered. Such considerations may include
-but are not limited to redistribution of students, assignment of aide time, provision of additionai
Article XV 4 preparation time, or other similar action. Such action, however, shall be limited to
that which is reasonably possible and is not overly disruptive to the education of the students. if
action satisfactory to the teacher involved has not been initiated by a site administrator within
five (5) working days after a written request has been made by the teacher, and upon request of
the teacher, the site administrator and the teacher wili meet with the Superintendent to
determine what action may be taken to relieve the teacher's load. Remedial action mentioned



above shall also be applicable in grades 6-12 in cases of excessive numbers of preparations
(four [4] or more) as jointly determined by the teacher and site administrator. A preparation is
specific and separate planning and preparation for a particular grade or class. A weekly
advisory or homeroom period of no more than 30 minutes, for which no curricuiar preparation,
assessment, or follow-up is required, shall not be considered subject matter preparation.

15.4.2 Section 15.4.1 shall not apply to career technical education (CTE) teachers.

15.4.3 Reduced time unit members at grades 7&-5 4 and 5 shall have proportional reduced
preparation time per day as in Section 15.4.5.

15.4.4 Middie school and high school teachers shall be entitled to one (1) period per day or one
period per block schedule class cycle, for the purpose of preparing, planning, and upon prior

arrangement, conferring with parents.

15.4.5 Reduced time unit members at the secondary school level, except for secondary school
counselors, shall have reduced proportional preparation time per day set aside exciusively for
preparation, planning, and upon prior arrangement, conferencing with parents and students.

15.4.6 Fuli-time unit members at grades FK-5 4 and 5 shall have one preparation period per day

of no iess than forty-five-minutes{45)forty (40) minutes, thirty (30) of which shall be

consecutive time, set aside exclusively for preparation and upon prior arrangement Article XV 5
conferencing with parents. The prep time shall be exclusive of Section 15.3.3, duty-free lunch

and pre- and post-school time.

15.5 Relief Breaks It shall be the responsibility of the site administrator to see that, through
class and assignment schedules, each unit member has time for a physical relief break daily, if
requested. 15.6 Duty-Free Lunch Each unit member shall have a duty-free, uninterrupted lunch
period of at least forty five (45} minutes, inctuding five (5) minutes passing period.

15.7 Lunch Supervision Without their consent, unit members shall not be required to supervise
students during the students’ lunch period except in cases of extreme emergency, such as
emergency drills or a situation involving a large scale student disturbance.

15.8 Early Release Subject to approval by the principal, a unit member may be released from
on- site duties following the completion of the instructional day.

15.9 Travel Between Schools Unit members who travel from one school to another on a
regular basis shall have the same rights to a planning/preparation period, lunch peried, and
physical relief breaks as do other unit members.

15.10 Released Time for Committee Work and Meetings Adequate release time may be
granted to unit members who are assigned to committee work and meetings in connection with

school-related activities.

15.11 Extended Day, Non-Athletic Activities High school, middle school, and eiementary
school non-athletic day units shall be established for student enrichment activities that either
begin during the school day and extend beyond the school day or extend into appropriate,
approved activities for students outside of the school day.
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Memorandum of Understanding
By and Between the
Coronado Unified School District and
Association of Coronado Teachers

For the 2020-21 school year, the parties agree to revise Article 15.4, Number of
Preparations, as follows:

15.4.3 Reduced time unit members at grades TK-5 4-and-5 shall have
proportional reduced preparation time per day as in Section 15.4.5.

16.4.6 Full-time unit members at grades TK-5 4-and-5-shall have one preparation
period per day of no fess than forty {40) minutes, thirty (30) of which shall be
consecutive time, set aside exclusively for preparation and upon prior
arrangement Article XV 5 conferencing with parents. The prep time shall be
exclusive of Section 15.3.3, duty-free lunch and pre- and post-school time.

Unless the parties mutually agree otherwise, the terms outlined above shall sunset on
June 30, 2021. ACT and CUSD mutually agree that proposals related to the above
issues will be considered and negotiated in bargaining for the 2021-2022 school year
contract even if neither ACT or CUSD sunshine the applicable articie(s).

FOR THE DISTRICT

USQC%?@/M«\ L4723~ 2020

Armando Farias Date
Director, Human Resources

FOR THE ASSQCIATION

04/24/20
Jennifer ¥andry J Date
President ACT

/ %“‘M H[ _25 - J
Amanda Vanasse Date

ACT Spokesperson

323-116/4685512 1
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Memorandum of Understanding *‘"
Between the Association of Coronado Teachers (ACT)

And Coronado Unified School District {CUSD)

Re: Article 15.4.1 - Unit Member Hours/Adjunct Duties

ACT and CUSD are agreed that, for the 2020-2021 school year, four weekly advisory or homeroom
periods of no more than 30 minutes, for which no curricular preparation, assessment, or follow-up is

required, shall not be considered subject matter preparation.

ACT and CUSD mutually agree that proposals related to the above issues will be considered and
negotiated in bargaining for the 2021-2022 school year contract even if neither ACT or CUSD sunshine

the applicable articles(s).

This MOU shall apply anly to Coronado Middle School,

Th @rms m.}thned above, shall sunset on tune 30, 2022,
el

)@’K@{ A }D”QPZCJ&_

Armando Farias fennifer Landry

Director of Human Resources President, SCT 6
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Amanda Vanasse

ACT Spokesperson
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Memorandum of Understanding
Between the Association of Coronado Teachers (ACT)
And Coronado Unified School District {CUSD}

Re: Article 15.4.1 - Unit Member Hours/Adjunct Duties

ACT and CUSD are agreed that, for the 2020-2021 school year, four weekly advisory or homeroom
periods of no more than 30 minutes, for which no curricular preparation, assessment, or follow-up is

required, shall not be considered subject matter preparation.

ACT and CUSD mutually agree that proposals related to the above issues will be considered and
negotiated in bargaining for the 2021-2022 school year contract even if neither ACT or CUSD sunshine

the applicable articles(s}.

This MOU shall apply only to Coronado Middle School.

PN
The'terms oytlined above, shall sunset on June 30, 2022.
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Jennifer Landry

Armando Farias
Director of Human Resources President, ACT !
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Memorandum of Understanding
By and Between the
Coronado Unified School District and
Association of Coronado Teachers

For the 2020-21 schoo! year, the parties agree to revise Articie 15.4, Number of
Preparations, as follows:

15.4.3 Reduced time unit members at grades TK-5 4-and-5 shall have
proportional reduced preparation time per day as in Section 15.4.5.

15.4.6 Full-time unit members at grades TK-5 4-and-5-shall have one preparation
period per day of no less than forty (40) minutes, thirty (30) of which shali be
consecutive time, set aside exclusively for preparation and upon prior
arrangement Article XV 5 conferencing with parents. The prep time shail be
exclusive of Section 15.3.3, duty-free lunch and pre- and post-school time.

Uniess the parties mutually agree otherwise, the terms outlined above shall sunset on
June 30, 2021. ACT and CUSD mutually agree that proposals related to the above
issues will be considered and negotiated in bargaining for the 2021-2022 school year
contract even if neither ACT or CUSD sunshine the applicable articie(s).

r

FOR THE DISTRICT

VSQ(%;TCO/LL\ “4-23~ 2020

Armando Farias Date
Director, Human Resources

FOR THE ASSOCIATION

/ 2 ;/’; 04/24/20
Mnnifer Yandry J Date
President ACT

S— AN 43-19
Amanda Vanasse Date

ACT Spokesperson
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ACT Proposal to CUSD
April 23, 2020
Time: 11am
Article 15

15.1 Unit Member Work Year

15.1.1 The unit member work year shall be 486 186 days. The work year includes 180 student
days, ere-(1) two (2) Professional Development Days and four (4) Teacher Work Days. The
work year of 186 186 duty days represents 100% of the certificated salary schedule as
presented in Appendix B.

15.1.2 The work year for certain unit members who may meet a special district need may be
extended by mutual agreement between the individual and the district up to five (5) working
days at either end of the regular work year with thirty (30) calendar days notice. The unit
member shall be compensated at the appropriate per diem rate for each day served.

15.1.3 At the request of the site administrator, and with the approval of the unit member
involved, a unit member may teach during his/her preparatory period. The unit member will be
compensated for the equivalent of one period. At the secondary level the compensation will be
1/5 of the unit member's current salary. For purposes of compensation provided under this
article, a full teaching assignment at the secondary level, is to include no more than five
instructional periods per class cycle, not to include advisory as defined in 15.4.1.

15.1.3.1 The use of a preparatory period for instruction will be used on an emergency basis
only. As an example, an emergency could result from an unanticipated growth or shift in student
enroliment. All efforts will be made to anticipate enrollment changes to properly staff each site
prior to the beginning of each school year. In case unit members are needed to teach during
their preparatory period, efforts to eliminate this necessity will be made for the second

semester.

15.1.3.2 No unit member shall volunteer or be asked to teach during his/her preparatory period
for two (2) consecutive years if there is any reasonable way to avoid such a situation. No
nontenured unit member shall volunteer or be asked to teach Article XV 2 during his/her
preparatory period if there is any reasonable way to avoid such a situation.

156.1.3.3 When an emergency situation requires the use of a preparatory period for instruction,
the position must be opened to all qualified teachers at the site. If more than one qualified
applicant is available, consideration should be given to the unit member who has not recently

served in this capacity.

15.1.4 At the request of site administration and with approval of the unit member involved, a unit
member can teach/substitute for another teacher/employee during the unit member's
preparatory period on any given day. The unit member will be compensated at the non-per diem

hourly rate as defined in 19.1.2.

15.2 Support Services Personnel



15.2.1 Support Services Personnel, including but not limited to psychologists, speech, language
and hearing specialists, academic counselors, education specialists, adapted physical
education teachers, and nurses shall have a work year consistent with that of other classroom

teachers.

15.2.2 The work year for Support Services Personnel may be extended up to five (5) duty days
by the District at either end of the regular work year with thirty (30) calendar days' notice. By
mutual agreement, the Support Services Personnel work year may be extended for additional
days to meet District needs. Compensation shall be in accordance with Article XIX, Section

19.3.5.
15.3 Unit Member Duty Day

15.3.1 The length of the unit member workday, including a duty-free lunch period and break
periods as required by law, shall be seven (7) hours and thirty-five (35) minutes except as
provided for in Section 15.3.2 and as modified in Section 15.3.4.

15.3.2 Unit members shall continue to furnish adequate time to students outside the
instructional day and to attend faculty and other professional meetings and obligations that are
related to the educational program of the District, including open houses and conferences, and
excluding those duties specified in Article XIX, Section 19.4.1.

16.3.3 Classroom teachers shall not be assigned to continuous classroom instruction for a
period of time exceeding two (2) hours and thirty (30) minutes without having a break of at least
ten (10) minutes. Conferences, er planning periods, or passing periods shall constitute the
required break if they occur at intervals that limit the continuous instruction to two (2) hours and

thirty (30) minutes or less.

15.3.4 Emergency Situations All time during the on-site workday not assigned to direct student-
teacher classroom time will be available for assignment at the discretion of the building principal
or immediate supervisor when needed due to emergency situations. An emergency situation is
a temporary unexpected set of circumstances that constitute a threat to students or employees.
An emergency will not extend beyond a period of ten (10) duty days unless extended by an act
of the Board of Education. Before assigning unit members to emergency supervision duty, the
site principal or designees shall first ask for volunteers and shall assign all volunteers, if any,
before any other unit members are assigned to emergency supervision.

15.4 Number of Preparations

15.4.1 Site administrators shall minimize the number of subject matter preparations required of
each secondary unit member (6-12), and shall consult with the unit member prior to assigning

more than two different preparations.

No unit member shall have four (4) or more preparations without his or her written consent,
unless aide time is provided or other adjustments considered. Such considerations may include
but are not limited to redistribution of students, assignment of aide time, provision of additional
Article XV 4 preparation time, or other similar action. Such action, however, shall be limited to
that which is reasonably possible and is not overly disruptive to the education of the students. If
action satisfactory to the teacher involved has not been initiated by a site administrator within



five (5) working days after a written request has been made by the teacher, and upon request of
the teacher, the site administrator and the teacher will meet with the Superintendent to
determine what action may be taken to relieve the teacher’s load. Remedial action mentioned
above shall also be applicable in grades 6-12 in cases of excessive numbers of preparations
(four [4] or more) as jointly determined by the teacher and site administrator. A preparation is
specific and separate planning and preparation for a particular grade or class. A weekly
advisory or homeroom period of no more than 30 minutes, for which no curricular preparation,
assessment, or follow-up is required, shall not be considered subject matter preparation.

15.4.2 Section 15.4.1 shall not apply to career technical education (CTE) teachers.

15.4.3 Reduced time unit members at grades 4 and 5 shall have proportional reduced
preparation time per day as in Section 15.4.5.

15.4.4 Middle school and high school teachers shall be entitled to one (1) period per day or one
period per block schedule class cycle, for the purpose of preparing, planning, and upon prior
arrangement, conferring with parents.

15.4.5 Reduced time unit members at the secondary school level, except for secondary school
counselors, shall have reduced proportional preparation time per day set aside exclusively for
preparation, planning, and upon prior arrangement, conferencing with parents and students.

15.4.6 Full-time unit members at grades 4 and 5 shall have one preparation period per day of no
less than forty (40) minutes, thirty (30) of which shall be consecutive time, set aside exclusively
for preparation and upon prior arrangement Article XV 5 conferencing with parents. The prep
time shall be exclusive of Section 15.3.3, duty-free lunch and pre- and post-school time.

156.5 Relief Breaks It shall be the responsibility of the site administrator to see that, through
class and assignment schedules, each unit member has time for a physical relief break daily, if
requested. 15.6 Duty-Free Lunch Each unit member shall have a duty-free, uninterrupted lunch
period of at least forty five (45) minutes, including five (5) minutes passing period.

15.7 Lunch Supervision Without their consent, unit members shall not be required to supervise
students during the students’ lunch period except in cases of extreme emergency, such as
emergency drills or a situation involving a large scale student disturbance.

15.8 Early Release Subject to approval by the principal, a unit member may be released from
on- site duties following the completion of the instructional day.

15.9 Travel Between Schools Unit members who travel from one school to another on a
regular basis shall have the same rights to a planning/preparation period, lunch period, and
physical relief breaks as do other unit members.

16.10 Released Time for Committee Work and Meetings Adequate release time may be
granted to unit members who are assigned to committee work and meetings in connection with

school-related activities.

15.11 Extended Day, Non-Athletic Activities High school, middle school, and elementary
school non-athletic day units shall be established for student enrichment activities that either



begin during the school day and extend beyond the school day or extend into appropriate,
approved activities for students outside of the school day.

ACT Proposal to CUSD
April 23 2020
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Article 15
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ACT Proposal to CUSD
April 23, 2020
Time: (1.0 Pf"“

Artlcle 17

17.1 lilness/Accident (Sick Leave)
17.1.1 Unit members shall be provided sick leave for the purposes of illness, injury or

accndent mvolvmg themselves or members of thelr mmedmte—famnfy—deﬁned—fer—thqs

GHfic : : hild. Unit members employed
f‘ tve (5) days per week are entltled to ten (10) days sick leave each school year
commencing on the first day of employment. Unit members employed less than the five
(5) days per week are entitled to ten (10) days divided by five (5) days and muitiplied by
the number of days worked per week each school year. Unit members who work five (5)
days per week but for less than a maximum day are entitied to ten (10) days sick leave
each school year of the same length as the day worked.

17.1.2 Should a unit member be transferred from a day of less than maximum tc one of
greater (or maximum) time, said employee’s accumulated sick leave days shall be
reduced in direct proportion to the ratio of time previously worked per day to time

presently worked per day.

17.1.3 If the unit member does not take the full amount of annual non-differential sick
leave allowed in any school year, the unused days shall be accumulated from year to

year.

17.1.4 If sick leave extends beyond the number of full sick leave days credited to a unit
member, the unit member shall be paid the difference between his/her full salary and
the cost of a substitute. This differential sick leave may be used for up to five (5)
additional months for the same injury or iliness by the unit member. If the use of
differential sick leave occurs at a time when the five months will extend beyond the
termination of the school year, the unit member may take the remaining balance of the
differential sick leave in the subsequent school year. Article XVI 2

17.1.5 A sick leave absence shall commence when the unit member or agent of the unit
member calls in to report the absence. A sick leave day once commenced may not be
reinstated as a duty day without the approval of the administrator in charge of the unit

member.

17.1.6 Unit members absent for five (5) duty days or more may, at the opinion of the
District, be required to submit a physician’s statement or that of a person authorized by
any recognized church or denomination to treat people stating the reason for the
absence. In cases where the District or its authorized representative specifies doubt as
to the validity of the sick leave claim, an employee may, at the option of the district, be
required to submit a physician’s statement or an acceptable substitute thereof for an
absence of less than five (5) days. The District need not assume that a unit member’s
statement establishes disability conclusively but may require a review and/or



examination by a physician selected by the District or a practitioner of the employee’s
faith selected by the District. All expenses of such review examination shall be borne by

the District.

17.1.7 Whatever the claim of disability, no day of absence shall be considered a sick
leave day on which unit members have engaged in a concerted work stoppage unless
the unit member provides such certification as may be required by the Superintendent.

17.1.8 The personne! records of the District shall show the attendance of each unit
member and such days that the unit member has been absent for reasons of iliness,
accident, or other causes. A record shall be maintained of the unused sick leave days
accumulated by each unit member with a written statement showing both his accrued
sick leave total and his sick leave entitlement for the school year. Such statement shail

be provided on or about November 1.

17.1.9 Misuse of sick leave shall be considered a serious infraction of Board policy and
this Agreement. Misuse of sick leave shall be considered grounds for discipline.
Excessive yearly use of sick leave may be grounds for medical review as specified in

Section 17.1.6. Article XVl 3

17.1.10 lliness/accident leave which has not been earned and which has been
advanced to the unit member who does not complete the school year will be deducted

from the unit member's final pay warrant.
17.2 Leaves of Absence for Industrial Accident/liiness

17.2.1 Industrial accident/iliness leave of absence of up to sixty (60) duty days in any
one fiscal year for the same accident or iliness shall be granted to a unit member.

17.2.2 Allowable leave shall not be accumulative from year to year.

17.2.3 Industrial accident or illness leave will commence on the first day of absence.



17.2.4 Payment of wages lost on any day, when added to an award granted the unit
member under worker’s compensation laws for the state, shall not exceed the normal

wages for the day.

17.2.5 Industrial accident or illness leave entitles the unit member to only the amount of
unused leave due the unit member for the same iliness or injury. Article XVII 4

17.2.6 When entitlement to industrial accident or illness leave has been exhausted,
entitlement to other available sick leave may be used. A unit member shall be entitled to
use only so much of other available sick leave which, when added to the worker's

compensation award, provides for a full day’s wage or salary.

17.2.7 During all paid leaves of absence, unit members may endorse to the District the
temporary disability indemnity received on account of the member’s industrial accident
or iliness. The District, in turn, shall issue the unit member appropriate salary warrants
for payment of the unit member’s salary and shail deduct normai retirement, or
authorized contributions and the temporary disability indemnity, if any, actually paid to
and retained by the unit members for periods covered by such salary warrant.

17.2.8 Reports of industrial accident or illness shall be kept on file in the District office.

17.2.9 Any unit member with a claim under this Section shall contact the District office
immediately. The District will provide the appropriate forms to the unit member to
commence processing of the claim.

17.2.10 A unit member who has exhausted available industrial accident or iliness leave
may apply to the Board on an individual basis for additional days of industrial accident
orillness leave. If the Board determines to grant additional days of leave for industrial
accident or illness, such action shall not constitute a binding practice relating to the

terms of this Agreement.

17.3 Bereavement Leave
17.3.1 Every unit member is entitled to a bereavement leave not to exceed three (3)

duty days, or five (5) duty days if more than three hundred fifty (350) miles of travel are
required (one way), on account of the death of any member of the immediate family or a
close personal friend with whom the unit member has a deep and longstanding
relationship. Such days need not be taken in consecutive order, yet must be taken

within the fiscal school year. Article XVII 5

17.3.3 Bereavement leave shall not be deducted from sick leave.



17.4 Personal Necessity L.eave

17.4.1 The Board shall provide ten (10) seven{7} days of leave each school year to be
used for personal necessity while charging such absence to accumulated sick leave

benefits.
17.4.2 Subject to this Agreement, the Board reserves the right to specify the manner of

proof of personal necessity and the type of situations in which such leave will be
permitted.

17.4.3 When possible, requests for personal necessity leave shall be made at least
three (3) calendar days in advance to the principal and forwarded to the Superintendent

who reserves the right to verify such request by an appropriate means.

17.4.4 Advance permission is not required in the following situation: (a) Death or
serious illness of a unit member's family or a close personal friend with whom the unit
member has a deep and longstanding relationship as-defined-underSection-12-32. (b)
Accident involving the person or property of the unit member or the person or property
of a unit member’s immediate family or a close personal friend with whom the unit
member has a deep and longstanding relationship.

17.4.5 “Personal necessity” shall be normally strietly limited to its common and ordinary
meaning; that is, circumstances which are truly unavoidable, beyond the control of the
unit member and in the nature of compulsion. Article XVII 6 Leaves for personal
convenience, civic, or non-emergency reasons, or circumstances created by the choice

of the unit member do not constitute personal necessity leave.

The following examples are appropnate uses of personal necessnty Ieave granﬁngef-

(a)—meedlate members of the family enterlng the service, gomg overseas, or returning

from overseas.

(b) Hazardous weather conditions causing unsafe travel.

(c) Unavoidable emergency business and legal transactions that must be done during
the workday. Such business or transaction shall not be related to Association activities.

(d) Car accident or breakdown.
(e) Transportation of family members when absolutely necessary for medical or dental

appointments.
(f) Attendance at school conferences for children of the employee, if necessary, per

California statutory requirements.

(h) Members of the immediate family graduating from high school or college.
(i) Attendance at a religious observance of a recognized church or denomination when

such observance occurs only during the regular workday.



(J) Any unforeseen occurrence or combination of circumstances which calls for
immediate action or remedy. (The approval of the Superintendent required.)

17.4.6 Upenrequest; In addition, a unit member may request to use personal necessity

leave under this section shail-be-granted-the-use-of-five(5)-calendardays-of earred-sick
leave-annuallyto-be-used-for reasons of personal business. Uses of personal

necessity leave for personal business, when combined with any other use(s) of personal
necessity leave, will not exceed ten (10) days per year. No more than fifteen percent
(15%) of the unit members working at one worksite shall be granted personal business
leave on any one duty day. Personal business leave may not be taken for purposes of
participating in an mdlwdual or concerted refusal by unit members to perform regular

services.

ealendar—day&pmr—te—ﬂ;edate—ef—peq&ested—leave—Thls see%len prowsmn shalf cease to

be operative on June 30 of each contract year if a joint District and Association
commitiee agrees that the provision was abused.




17.5 Parental Child Bonding Leave

17.5.1 Purpose
A unit member may elect to take a paid leave of absences of up to 12 work weeks for

reason of the birth of a child of the unit member, or the placement of a child with a unit
member in connection with the adoption or foster care of the child by the unit member
(“parental leave”) in accordance with the procedures provided herein and provided by
the California Family Rights Act {CFRA) and Education Code 44977.5.

17.5.2 Procedure
Requests will be submitted in writing to the Human Resources Department as far in

advance as possibie.

17.5.3 Eligibility
A unit member is not required to have 1,250 hours of service with the District during the

previous 12-month period in order to take parental leave under this section. A unit
member shall not be provided more than one 12 work week period for parental leave

during any 12-month period.

17.5.3.1 The 12 work weeks of paid parental leave shall be concluded within one year
of the birth or placement of the child. If a school year terminates before the 12 work
weeks are exhausted, the employee may take the balance of the 12 work weeks in the

subsequent school year.

17.5.3.2 The leave may be taken intermittently, but the minimum duration of the leave
shall be 2 work weeks, except that the District must grant a request for leave of less
than 2 work weeks duration on any two occasions and may grant requests for additional

occasions of leave lasting less than 2 work weeks.



17.6.4 Compensation _
During parental leave a unit member may shall first exhaust all available sick leave

before commencing to receive, if necessary -fifty-percent{50%)-substitute differential

17.5.5 Requirement
Employee will not accept gainful employment while on Parental leave.

17.5.6 Return to Service
Employees will return to District service in accordance with the conditions of their

approved leaves and will be reinstated to their position classifications held prior to
ieaves or two positions for which they are certified.

At reinstatement, if employees no longer have the credential authorizations utilized at
the time their leaves were granted, they may be terminated by the District.

17.5.6.1 Nothing in this section shall be interpreted to prohibit a unit member who does
not wish to exhaust his or her sick leave from requesting and receiving up to 12 work
weeks of unpaid parental leave, so long as the unit member qualifies for such leave.

17.5.7 If an employee has exhausted all paid parentai leave under this section, he or
she may request an additional leave of absence.

17.5.8 Parental leave taken under this section shall be in addition to ieave taken due to
disability caused by pregnancy, childbirth or related medical conditions.

17.6 Long-Term Uncompensated Leaves
17.6.1 The Board may consider, on an individual basis, a request from a tenured unit

member for a long-term, uncompensated leave of absence.

17.6.2 Purpose Uncompensated leave may be granted for any reason, with the
exception of taking another K-12 full or part-time teaching position within San Diego

County.

17.6.3 Application Request for uncompensated leave shall be made to the
Superintendent at least four (4) weeks in advance of the desired start date. Special

consideration will be given to emergencies.

17.6.4 Period of Leave An uncompensated leave may be granted for a period up to one
(1) school year. A unit member may apply for a ieave once every five consecutive years

of service. Article XVII 9

17.6.5 Commitment of Certificated Employee The certificated employee granted an
uncompensated leave shall inform the Board no later than February 15 prior to the



scheduled return date as to his/her intentions. If said notification is not received, proper
action may be taken to terminate employment.

17.6.6 Commitment of Employer At the expiration of the uncompensated leave, the unit
member shall be offered an equivalent position. Course credit obtained during
uncompensated leave may be applied toward credit on the salary schedule. While on
uncompensated leave, a unit member shall be entitled to insurance benefits provided to

unit members of like status if he/she pays the premiums and therefore, is eligible under
the terms of the insurance carrier.

17.6.7 The Board is not required by this Section to grant requests for uncompensated
leave. Moreover, shouid the Board grant an uncompensated leave to a particular unit
member, such action shall not obligate the Board to grant a subsequent request for
uncompensated leave submitted by another certificated unit member.

17.6.8 Upon request, a unit member who is denied a long-term, uncompensated leave
shall be given a written statement of the reasons therefore.

17.7 Judicial Appearances and Jury Duty

17.7.1 Unit members shall be entitled to leave without loss of pay to appear in court as
a witness pursuant to lawful order of the court other than as a litigant or to respond to an
official order from another government jurisdiction for reasons not brought about
through the misconduct of the unit member. Any witness fees received by the unit

member shall be remitted to the District.

17.7.2 If the unit member becomes a litigant and must appear in court by virtue of the
performance of duties within the scope of his/her employment, he/she shall be entitled
to leave without pay, subject to the requirement set forth in Section 17.7.1. Article XVII

10

17.7.3 Unit members shali be entitled to leave without loss of pay when a unit member
is required to serve as a juror. Any jury fees received by the unit member shalil be

remitted to the District.

17.7.4 Unit members who voluntarily agree to postpone jury duty to non-district work
time shall receive $40 per diem for up to five (5) days of jury duty. Verification of jury
postponement and service shali be presented to Human Resources. Payment shall be

made on the next regular pay cycle.
17.8 Leave for Educational Purposes
17.8.1 A unit member may be granted a paid leave of absence for the purpose of

attending workshops relating to the unit member's teaching assignment or participation
in other education activities that tend to enhance the unit member’s job performance.



17.8.2 Paid leave may be granted to a unit member desiring to attend workshops
relating to matters outside his/her teaching area if such attendance is deemed valuable
to his/her improvement as a teacher in the District. Such attendance may be used to

prepare him/her for requesting a voluntary transfer.

17.8.3 Paid leaves for educational purposes will not be used for salary advancement.

17.9 Legislative Leave

17.9.1 A unit member who is elected to the State Legislature, the United States
Congress, or a state or national teacher organization office shall be entitled to an unpaid
leave of absence for the length of his/her term of office. The unit member on such leave
shall notify the Board of his/her intended return at least eight (8) weeks in advance of

such date.

17.9.2 The provisions of this Agreement governing long-term, uncompensated leaves
shall apply to this Section. Article XVII 11

jury Catastrophic lliness or Event Sick Leave

17.10 Life-threatening-illness-orin

Bank
17.10.1 Life-the njury Catastrophic lliness or Event Definition-

for the purposes of th:s section a catastrophic illness or injury shall be limited to the
following:

(1) an life-threatening illness or injury that incapacitates a unit member for a period of
ten (10) or more consecutive duty days, or

(2) an life-threatening illness or injury that incapacitates a member of the unit member's
irmmediate family,-as-defined-in-Sestion-17-4-4; requiring the unit member to take time

off from work for ten (10) or more consecutive duty days to care for that family member.
(3) for purposes of the foregoing definitions, an iliness or injury that “incapacitates” a
unit member or family member is normally understood to be a life-threatening condition,
but it can involve non-life threatening illness or injuries, provided that the condition is

incapacitating.

17.10.2 Purpose of the Sick Leave Bank The purpose of the life-threatening-illness—-or

injury-Catastrophic lliness or Event Sick Leave Bank is to create a bank of sick days
from which participants may apply for additional sick leave days when a life-threatening
Hliness-orinjury-catastrophic illness or event occurs and results in the unit member
exceeding accumulated sick leave days. Examples of catastrophic ilinesses or injury
rnciude but are not !1m1ted to heart attack cancer, car accident, major surgery etc. Fhis
i) : 366€8. A unit member shall exhaust all
accrued SICk leave prlor to utlllzmg any leave days received from the Bank. Accrued sick
leave does not include differential sick leave benefits provided for in this Article.

: -n- e--- [a¥=Y

17.10.3 Establishment of a Sick Leave Bank The District and ACT shall establish a
Sick Leave Bank to which all unit members may donate earned and unused sick leave
days. This donation shall be irrevocable, and shall be accomplished by the unit member



filing a "Sick Leave Bank Donation Form" (Appendix E) prior to QOctober 1 of the school
year or within thirty (30) calendar days of employment. This donation form shall be
provided to unit members by the Association. A record of this donation is kept at the
District Human Resources Department and will be updated annually. This form shall
clearly state that sick leave days being donated are irrevocably given to the Sick Leave
Bank and cannot be rescinded for any reason whatsoever. A donation to the Sick Leave
Bank shall be a general donation and shall not be donated to a specific employee for
his/her exclusive use. By November 1 of each school year, the District Human
Resources Department shall notify the Association President or his/her designee of the
total number of days in the Bank as of October 1 of that school year, and the names of
unit members who made donations. Article XVIil 12 By July 15 of each school year, the
District Human Resources Department shall notify the Association President or his/her
designee of the total number of days in the Bank as of June 30 of that school year, and
the names of the unit members who made donations. Upon request, the District shall
notify the Association President or his or her designee of any changes to the balance of

days and/or unit members in the Bank.

17.10.4 Eligibility for use of the Sick Leave Bank The use of this Sick Leave Bank
shall only be available to unit members who have submitted a donation form to the
Human Resources office by October 1 of each school year, or within thirty (30) calendar
days of employment. The number of days donated requires a minimum of one day and
a maximum of one-half of the unit member's accumulated sick leave days. The
Association reserves the right to determine if a waiver of the annual donation
requirement for current members of the Bank is appropriate, based on the total number
of days accrued in the Bank and the expected utilization of those days. if such
determination is made, written notice shall be provided to the Superintendent or

designee, and bargaining unit members.

17.10.5 When the Sick Leave Bank is Granted Unit members who suffer life
threatening-catastrophic iliness or injury which results in the unit member using all

available paid leave, aliowed pursuant to this article shail become eligible to use this
Sick Leave Bank, subject to restrictions and conditions outlined in this policy. ¥he

a alals o) o
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7.10.5.1 Withdrawals from the life-threatening-llness-or-injury-Catastrophic Leave Bank

shall be granted in units of no more than forty (40) duty days. Unit members may submit
a request for an extension of a withdrawal for upte no more than two (2) additional forty
(40) duty day Article XVII 13 allotments for each catastrophic illness or injury.

17.10.5.2 Upon reselution-of the-catastrophic-iiness-orinjury-the return of the unit

member to work on a regular basis, the unit member may use up-te no more than five
(5) additional days from the sick leave bank in the same school year for any new sick

leave.



17.10.6 Exclusions tb a Sick Leave Bank Worker's compensation claims and refated
iiness leaves shall be excluded from the benefits of this policy.

17.10.7 If a unit member is incapacitated, a family member or agent of the unit member

may submit a request to the committee.
17.10.8 Sick Leave Bank Sick Pay A day from the Sick Leave Bank shall be
considered as equivaient to the compensation earned by the unit member as if that unit

member had worked that day.

17.10.9 Employees on Leave Unit members who are granted Sick Leave Bank Days
shall be considered to be in regular paid status during such leave.

17.10.10 Requests for Use of Sick Leave Bank Days Approval A unit member
desiring to receive donations from the Bank shall submit the request to the Association
President on the designated request form. A unit member who requests a donation from
the Bank will be required to submit a doster physician’s statement indicating the nature
of the illness or injury and the probable length of the absence. The physician’s
statement must be signed and dated. Sick Leave Bank use requests shall be reviewed
by a committee consisting of the Association Building Representative from the
applicant’'s site and four (4) Association Members, one from each school site, appointed

by the Association President by October 1 of each year.

17.10.10.1 Applications of use of the Bank shall be reviewed and decisions of the
committee reported to the applicant, the Association President, and the District
Superintendent or designee, in writing, within ten (10) duty days of receipt of the

application.

17.10.10.2 The committee shall keep all records confidential and shall Article XVII 14
not disclose the nature of the iliness except as is necessary to process the request for

withdrawal and defend against any appeals of denials.

17.10.11 in the event that the request is denied, the unit member making the request
and the President of the Association shall be notified in writing of the denial. The unit
member may appeal the denial to a review committee consisting of the Executive
Committee of the Association which must come to a majority decision and shall keep
information regarding the nature of the illness or injury confidential. The decision of the
review committee shall be reported in writing to the unit member and the District
Superintendent or designee, within ten (10) duty days of receipt. This decision shall be
final and not subject to the grievance process of the Agreement.

17.11 Family Care Leave

17.11.1 A unit member who has been employed one year as a regular certificated
employee of the District and who has worked at least 1250 hours in the previous twelve
(12) month period of employment with the District shall be eligible for family care leave
for up to twelve (12) workweeks within a twelve (12) month period.



17.11.2 Family Care Leave means leave for reason of the birth or adoption of the unit
member's child, or placement of foster child with the unit member within twelve (12)
months of the event; leave to care for seriously ill child, spouse or parent; leave for the

unit member's own serious health condition.

17.11.3 When applicable, the District may require that a unit member’s request for
Family Care Leave be supported by a certification issued by a healith care provider of

the individual requiring care.

17.11.4 Unit members granted family care leave may-must utilize all availabie paid
leave during the period of leave. Following the exhaustion of all paid ieave the unit
member shall be placed on unpaid status for the remainder of the family care leave. For
purposes of this section “available paid leave” means leave for which the unit member
meets the District's usual requirements for the use of such leave.

17.11.5 Group health plan coverage and premium payments shall be maintained on the
same basis as if the unit member were in paid status.

17.11.6 The District may recover from the unit member its cost of premium payments for
group health plan benefits paid during periods of unpaid family care leave if the unit
member fails to return to work after the expiration of family care leave.

17.11.7 During any period of unpaid leave the unit member shall not accrue additionai
leave benefits (i.e., sick leave).

17.12 Paid Maternity/Paternity L.eave

17.12.1 A unit member may use Paid Maternity/Paternity-Leave in accordance with the
following:

17.12.2 A unit member shall receive up to fifteen (15) thiry (30) workdays of fully paid

Maternity/Paternity Leave for reasons of preghancy, miscarriage, childbirth, and
recovery therefrom. This leave must be taken no later than which-eceurwithin-six

{6)-three (3) consecutive calendar weeks of the unit member giving birth to ef a child.

17.12.3 In order to use the Paid Maternity Leave forpregrancy-disability; the unit

member must be in paid status and have actually rendered service to the District for
twelve {12) months immediately prior to taking Paid Maternity Leave the-disabifity

17.12.4 Paid Maternity/Raterrity-Leave time will not be deducted from sick leave
balances.

17.12.5 Members must submit a Leave Request Form identifying the anticipated period
of time for the leave.



17.12.6 After the Paid Maternity/Paternity Leave, the unit member a-meother/father may
take Parental Leave (Article 17.5 43-8) per section 44977 .5 of the Education Code.

17.12.7 Paid Maternity Leave under this section is in addition to a unit member’s
right to use sick ieave and/or take an unpaid ieave of absence for disability
related to pregnancy, miscarriage, childbirth, and recovery therefrom, in

accordance with state and federal laws.

17.12. Early Retirement Leave Program
Employees may request, and the District may grand, reduced workloads with full
retirement credit in accordance with the provisions of Education Code sections

22713 and 44922 subjectto-the-which shall include the foliowing conditions:

17.13.1 The option of part-time employment must be exercised at the request of the

eligible employee ermployees for a period not exceed ten (10) years and can be
revoked only with the mutual consent of the District and the eligibie employee

employees.

17.13.2 Employees must have reached the age of fifty-five (55) and rendered a
minimum of ten (10) years of full-tlme service to the Dlstnct pnor to a reduction of
workload. Durin : ediately-preceding-a requ or-a-reduction-ir

17.13.3 Empioyees will be paid salaries that are the pro-rata shares of the salaries they
would have earned had they not elected to exercise the option of part-time employment.

17.13.4 Employees will retain all other rights and benefits for which they make the
payments that would be required if they remained in full-time employment.

17.13.5 Employees will receive medical and dental insurance benefits as provided for in
this Agreement in the same manner as fuil-time employees.

17.13.6 Minimum part-time employment will be the equivalent of one-half of the number
of days of service required by contracts of employees during their finai years of service

in full-time positions.

17.13.7 The option is limited in to preklndergarten through grade twelve to certtﬁcated
employees. whe-¢ .

| by the District.
17.13.8 Reduced service will be defined as half-time on a semester, daily, or hourly
basis.

17.13.9 Beginning July 1, 2020, employees who are interested in participating in the
program will notify the District Human Resources Office in writing by March 30, If the



district grants the employee’s request, the District and employee will, prior to
July 1 of the school year during which the employee’s workload will be reduced,
enter into a written agreement setting forth the terms and conditions of such

participation.

ACT Proposal to CUSD

April 23, 2020
Time:

Article 17

(23~ 2020

CUSD  Armando Farias — Director of Human Resources Date
| o 17
LY
ACT Amanda Vanasse - ACT Spokesperson Date
Olennaor Lanary 04/24/20
% [
ACT Jennifer Landry - AC{/President Date



ACT Proposal to CUSD
April 23rd, 2020
Time: 12:20pm

Article 19

Effective July 1, 2020, the salary schedule will be increased by 1%. In addition, unit
members will receive the equivalent of a 0.54% pay increase, in the form of one
additional non-student day annually (186 day work year), for which unit members will
receive pay at their daily rate. THigA B usad for

; yfalieaming and late start

k/({ V/M Y~23~2020

CUSD  Armando Farias ~ Director of Human Resources Date
. i ™y 1,' ﬂ
SSIA~AVD LS Y
ACT Amanda Vanasse - ACT Spokesperson Date

COlenncior L anitry 04/24/20

,{3@' Jenni%r Landry - ACTgresident Date




Tentative Agreement

January 30, 2020
Time:

ARTICLE 22

PEER ASSISTANCE AND PEER REVIEW (PAR)

Delete Article 22 in its entirety.

AGREED

FOR THE DISTRICT

Ao

Armando Farias
Director, Human Resources

FOR THE ASSOCIATION

AT

Amanda Vanasse
ACT Sp?keSperson
'/_“}' ;¥ : / ? :
) /{’/ 2 w fl"'u 40 ;rt _,,_Ij
" Jennifer Landry i
ACT President

(302020

Article 22 Page 1

Date




A |~30 - 20 90
CuUsD Date
AN | - 232020
ACT Amanda Vangsse- ACT Spokesperson Date
/27/2D
CT Jennifer Landry-ACT President Date




Arvards ForiaS -3 7-2020
CuUsD Date

A OO~ 1-23-2070
ACT Amanda Vanasse- ACT S'?E?esperson Date

ol /D222

nnifer Lal;&'ryﬁ President Date




Tentative Agreement
January 30, 2020

APPENDIX-H

COMPARISON-DISTRICTS

VaHey-Center/-Pauma Unified
Vista Unified
AGREED

FOR THE DISTRICT

’:’

Pt/rmando Fanas
Director, Human Resources

FOR THE ASSOCIATION

/\\/1/ \ ) B—

" Amanda Vanasse
ACT Spokesperson E

B 7 - ¢

g 2
e j/f e P A ey

S Jennifer Landry
ACT President

Appendix H (Comparison Districts) 1
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2020-2021Memorandum of Understanding
Between the Association of Coronado Teachars (ACT)
and Coronado Unified School District (CUSD)

Re. Districtwide Special Education Programs

ACT and CUSD are agreed that, no latar than October 30, 2020 a collaborativs team of up o
five + 31 members from CUSD :sslacted by CUSD administration), and five members from ACT
.sslected by the ACT exacutive board) to include representatives from secondary and
elementary sites and will be formed to review clarify, and ravise as needed, districtwide
speciail education programs. Once formed. this team will meet at least four times outside of
school hours prior to February 28 20267 ACT membars will be paid at the non-per diem
hourly rate for their participation in thes% meetings. The team will review ciarify and ravise
as needed, at least the following topics/programs currently in use:

+  Co-teaching models and programs

+  Other special education mocdlels

»  Program Assessmeni

Teacher supports

+  Special educatizr caseloads and class sizes
ACT and CUSD mutually agree that proposals related o the above issues will be considersd
and negotiated '~ bargaining for the 2021-2022 school year contract aven  neither ACT or

CUSD sunshine the applicable articie(s).

e
Addinonally, for the 20;19’2020' schoot year. CUSD and ACT agree t¢ the following:

A. Co-tzaching shall be definad as a mode! of delivery in spacial sducation ssrvices -2
students with disabilities within the general education cltassroom. The co-tzachers
should be two or mors credendialed teachers jointly delivaring instruct.on in a sharad
classroom space

B. Since it is axpected -ar aducation specialists are to be present in co-teaching

classrooms, education specialists shail be paid at the non per-diem nourly rate forup
to two (2) hours of case management per week. These hours ars 10 be used for IER

oreparation, consuitation with students and sarvice providers and other case

management duties. Tha case management iime shall be exclusive of Saction
duty-free lunch and pre- and post-schooitime.

Resource (Education) spscialists’ caseloads shail not axcesd 28 studants per

aducation code 56362
s, outlinad in the above bullets (A & B), sha!! sunéei o% ne ’%O 2021,

‘The tM}l
™ {"”*"“’({

- U[ — \’
Armando Farias %lfer Landry
Director of Human Resources } ident, ACT

[
Bl T :%,/ 4./ ZOZD

Date
r"‘"‘—»,
B T Ve N R S S S
Amanda Vanasse
ACT Spokesperson
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Additions to Distance Learning Grading Philosophy

1. Third quarter progress reports for the elementary grades will be included on the final

report card.
2. A narrative template will be created collaboratively by district leadership and teachers

and will be available for teachers to use on the final report card.

Attach to DL Grading Policy and Existing ACT MOU:

M\Q 4/21/20

Amanda Vanasse ACT Bargaining Chair Armando Farias cusDh

%ﬂtg@b AM;} 04/21/20

Jennifer Landry ACT President
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