
 
 
 
 
 

 CLASS TITLE:  BOARD CERTIFIED BEHAVIOR ANALYST 
MID-MANAGEMENT 

   

 
Board Approved: Salary Range: Mid-Management 

 
JOB SUMMARY: 
The primary function of the Board Certified Behavioral Analyst (BCBA) is to plan, develop, 
and monitor a variety of behavioral support service delivery options to meet the needs of 
students with behavioral and social/communication challenges. The BCBA also consults with 
and teaches instructional team members regarding pro-active, educational, programming, and 
behavioral supports; develops and implements comprehensive treatment plans; and 
collaborates with team members, related services providers, families, and other agencies as 
appropriate. The BCBA manages the Registered Behavior Technicians (RBTs) and provides 
ongoing training and direct supervision to team members. 
 
 
ESSENTIAL JOB FUNCTIONS: 
• Develop materials and provide professional learning to administrators, educators, para- 

educators, and parents/guardians in Applied Behavior Analysis (ABA); 
• Provide Crisis Prevention Institute (CPI) and/or other evidence-based methodologies 

related to addressing the needs of students with behavior difficulties; 
• Plan and oversee the development and implementation of programs, policies, and best 

practices related to instruction using the principles of ABA for students with disabilities; 
• Provide behavioral assessments for individual students; 
• Assist District staff with the development and implementation of behavior plans, ABA 

programs, and other appropriate programs for students with disabilities that present 
behavior/learning challenges; 

• Manage assaultive behaviors, e.g. CPI; 
• Work with students who exhibit inappropriate behaviors and provide support and 

professional learning for staff who work with students who exhibit such behaviors; 
• Provide professional learning and conduct functional analysis assessments of behaviors for 

students with complex and/or severe behaviors in accordance with the Individuals with 
Disabilities Education Act and California Education Code; 

• Assist students who are transitioning from alternative programs to regular school programs; 
• Collect data and prepare a variety of reports for the purpose of documenting case history 

and assessments; 
• Travel from site to site for the purpose of providing direct treatment, consultation, and 

collaboration for staff, students and families; 
• Incumbents who hold a school psychology credential may be required to perform school 

psychologist duties. 
• Performs other duties as assigned. 

 
 
 

 
 
 



 
 
 
 
 

 CLASS TITLE:  BOARD CERTIFIED BEHAVIOR ANALYST 
MID-MANAGEMENT 

   

 
Board Approved: Salary Range: Mid-Management 

QUALIFICATIONS: 
• Experience in writing behavior plans for students with behavior difficulties including 

students with autism and other disabilities; 
• Prefer a minimum of two years’ experience working as a behavior or autism specialist or 

related field; 
• ABA or similar research-based training experience. 

 
 
LICENSES AND CERTIFICATES: 
Clear California Credential in Special Education, School Psychology, or Counseling; 
Possess a Board Certified Behavior Analyst Certification; 
Active Registered Behavior Technician Certificate; 
A valid California driver’s license is required at the time of appointment; 
Valid First Aid and CPR Certificate issued by an authorized agency; 
Receive AED Certification and/or CPI Certification within probationary period. 

 
 
WORKING CONDITIONS: 
ENVIRONMENT: 
Classroom environment. 
Subject to emergency medical situations. 
 
PHYSICAL DEMANDS: 
Dexterity of hands and fingers to operate specialized medical equipment. 
Seeing to read a variety of materials and monitor student health conditions. 
Hearing and speaking to exchange information. 
Bending at the waist, kneeling or crouching to assist students. 
Reaching overhead, above the shoulders and horizontally. 
Sitting or standing for extended periods of time. 
Lifting and carrying students as assigned by the position. 
Pushing children in wheelchairs as assigned by the position. 
 
HAZARDS: 
Contact with blood and other body fluids. 
Potential for contact with blood-borne pathogens and communicable diseases. 
Contact with dissatisfied or abusive individuals and aggressive behavior. 
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