
TENTATIVE AGREEMENT 
BETWEEN THE 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION (CSEA) 
AND ITS 

CORONADO CHAPTER 386 
AND THE 

CORONADO UNIFIED SCHOOL DISTRICT (DISTRICT) 
     

This Tentative Agreement settles 2nd Reopeners negotiations for 
the 2019/20 school year. The District and CSEA agree to the 
following modification to the Collective Bargaining Agreement: 

 
 

ARTICLE 8-BENEFITS  
Status Quo 
 

ARTICLE 9-SALARY SCHEDULE  
Upon ratification of the Agreement, there shall be two (2.0 %) increase on the salary schedule 
effective July 1, 2019.  
 
School Day (10 month) Employees: Three (3) additional permanent days prior to the first day of 
school for all ten (10) month employees.  
 
The Appendix A; Salary Schedule will be updated to reflect the two (2.0 %) increase across all 
bargaining unit salary ranges. The Appendix A-1 Bargaining Unit Classification updated to include 
months and calendar days in the Collective Bargaining Agreement.  
 
ARTICLE 13-EVALUATION PROCEDURES 
13.2.2 New language to allow flexibility for dates of evaluation in the event an employee is 
transferred or promoted to a new site.  
 
 
ARTICLE 17-PROMOTIONAL PROCEDURES  
17.6 The District and CSEA agree to new language for Reclassification that include processes 
and timelines. Included in the Collective Bargaining Agreement is new Request for Reclassification 
Review Form Appendix H. 
 
 

 
 

• All bargaining unit salary ranges will be in compliance with the new minimum wage law 
of $13.00 per hour effective January 1, 2020 
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